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What began as a fist-sized glob of glass is fashioned into a platter in the masterful hands of Wim-
berley Glassworks owner Tim de Jong.

City sales tax sees huge spike in revenue

King Feed sold 
to two employees

Lon Shell sworn in 
as commissioner

Making magic with glass and fire

The city of Wimberley 
has had sluggish growth, if 
not an actual downturn, in 
allocations from sales tax 
for the last year. That trend 
ended emphatically with 
December’s allocation from 
the Texas Comptroller’s Of-
fice, which represents the 
city’s portion of sales tax 
collected within the city 
limits in the month of Oc-
tober.

The most recent check for 
$92,074.18 in the month of 

December is 40.56 percent 
higher than the amount col-
lected in the same month of 
2017. But it appears that 
the increase may have come 
from other areas of the allo-
cation process, as opposed 
to simply an increase in 
sales. 

“I didn’t see anything 
significant in October that 
would have caused that type 
of jump, but we did have a 
good weather that month to 
allow for people to continue 
traveling late into the fall 
season,” Craig Calley, presi-
dent of the Wimberley Mer-

chants Association, said. 
“It’s also nice that we have 
not seen a huge negative 
impact from the construc-
tion of the sewer.”

Kevin Lyons, a spokes-
person with the Texas 
Comptroller’s Office, said 
that the sales made within 
the city limits were almost 
identical to 2017. There 
were two other categories 
that ended up increasing 
the monthly check.

“Basically the differ-
ence between this Decem-
ber and last was that there 
were audit collections of 

about $14,000 and some 
future collections of about 
$12,000,” Lyons said. 

Lyon gave some hypo-
thetical examples of how 
the extra money could have 
been accrued.

“Let’s say I was a busi-
ness in Woodcreek that 
moved to Wimberley but I 
didn’t change my address 
with the comptrollers of-
fice,” Lyons said. “Then we 
determine later that money 
should have been for Wim-
berley, just as an exam-
ple, we would add it into a 
month. It could also be we 

found somebody that had 
underpaid their taxes.”

While the example given 
used Woodcreek, it could 
have been any business 
that moved into Wimberley 
from any city that caused 
such an issue. The city of 
Woodcreek did not see any 
money pulled from their 
December allocations, so 
the situation did not impact 
them.

In fact, the city of Wood-
creek received just over 
$4,000 from sales tax al-
locations in the month of 

In about 400 B.C., Plato, 
a Greek philosopher said, 
“Everything changes and 
nothing stands still.” This is 
true for many long standing 
icons in Wimberley lately 
including Miss Mae’s BBQ, 
the Wimberley Café, and 
Jim’s Rental.

Now add another icon to 
the list, King Feed is chang-

ing owners. Chris Nich-
ols, who has worked at the 
business for 45 years, since 
1973, has decided to retire 
and sell the feed, nurs-
ery and hardware store to 
long-time employees Lau-
rie Ward and Bryan Toifl. 
Nichols started at the bot-
tom, sweeping floors and 
loading customers’ trucks 
“only through the winter” 
he was told.

During Tuesday’s Hays 
County Commissioner’s 
Court meeting, Commis-
sioner-elect Lon Shell was 
sworn in as Precinct 3 Com-
missioner by Precinct 3 
Justice of the Peace Andy 
Cable. 

Shell was appointed by 
County Judge Bert Cobb, 

M.D., in October 2017 to 
fill the unexpired term of 
former Commissioner Will 
Conley, who resigned his 
seat. Shell had previously 
served as the County’s Chief 
of Staff.

“I’m honored to continue 
to serve the citizens of Pre-
cinct 3 and Hays County as 

It’s said art enables us to 
lose ourselves and find our-
selves all at the same time.

It’s a sentiment that 
makes sense, especially 
when viewed at the hands 
of a true craftsman — a 
master. Tim de Jong, own-
er of Wimberley Glass-
works, is such an artisan 
and for most of his life, 
has been dealing with art 
that requires high heat; in 
a business that’s often high 
pressure.

“It’s challenging to be 
creative when you’re terri-
fied,” de Jong said. “Espe-
cially when business slows 
and you’re wondering how 
you’re going to pull it all to-
gether.”

De Jong has been mak-
ing glass work since 1978, 
when he developed a pas-
sion for it while attending 
college at Alfred University 
in New York state.

“Yes, it’s every parent’s 
worst nightmare — art 
school,” he said with a 
smile on his face.

How he came about 

discovering his passion, 
though, was a little “uncon-
ventional,” but de Jong said 
it was probably the best 
thing that could have hap-
pened to him.

Not long after he grad-
uated high school in New 
Jersey, de Jong told his 
father he didn’t want to at-
tend college.

“So, my dad gave me a 
one-way ticket to Seattle 
and $300 in cash and told 
me to work my way back 
home. If I still didn’t want 
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Precinct 3 Justice of the Peace Andy Cable, left, swears in Pre-
cinct 3 Commissioner Lon Shell, right, while daughter Katheleen, 
second from left, and wife Jennifer look on.
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Teachers and staff across Wimberley ISD are celebrating this week as the Board of Trustees ap-
proved an eight percent pay raise. Pictured is Donna Mial-Gary, WHS Art Instructor.

County approves voting locations

Conley, White vie for 
WISD board position

Woodcreek council 
to see large turnover

District wide pay raises for WISD

After a lengthy discus-
sion spanning two meetings 
on voting center locations, 
Hays County solidified poll-
ing places for this year’s 
November election.

The Hays County Com-
missioners Court met Mon-
day evening for a special 
meeting to discuss the vot-
ing process after County 
Judge Ruben Becerra re-
moved an agenda item on 
voting from Tuesday, Aug. 
13’s meeting, causing a de-

lay. Commissioners then 
voted Tuesday morning in 
order to meet the Secretary 
of State’s deadline of Aug. 
22 for election center loca-
tions.

The Court approved an 
amended list of voting cen-
ters, which will now include 
14 early voting locations 
and 34 election day loca-
tions. In addition to select-
ing polling locations, Com-
missioners approved a list 
of judges/Alt judges for the 
locations, though the list 
will still change before No-
vember.

Initial Meeting
Every seat in the court-

room was full with about 30 
individuals standing in the 
crowded room during Mon-
day’s special meeting. Over 
40 individuals lined up to 
express their thoughts on 
the election process.

Concerns from citizens 
included voting locations 
on Texas State’s campus, 
locations on the East side 
of Interstate 35, rural lo-
cations and the amount 
of locations in Wimberley 
compared to those in Kyle. 
Community members also 

expressed concern with 
transparency, timeliness 
and the makeup of the 
Polling Place Study group, 
which was comprised of 
11 individuals from Hays 
County.

Precinct 3 Commission-
er Lon Shell suggested the 
creation of a permanent 
committee to address elec-
tion issues, and agreed that 
Wimberley previously had 
an adequate amount of vot-
ing locations.

“I think this is a good 
opportunity to maybe set 
some more permanent type 

of committee that address-
es these issues ongoing, not 
just when it comes to elec-
tion time,” Shell said.

Precinct 1 Commissioner 
Debbie Gonzales Ingalsbe 
thanked everyone in at-
tendance for their involve-
ment.

“This Court has said it 
before on different issues, 
we must do better, we can 
do better, and we will do 
better,” she said.

Last week’s vote:
Commissioners amend-

ed the list of election day 

Wimberley Independent 
School District will have 
one new Board of Trustee 
member after the Novem-
ber 5 election as current 
trustee Tina Pennington is 
not running for re-election.

Current President of the 
Board Joe Malone is run-
ning for re-election and is 
unopposed. Former County 
Commissioner Will Conley 
and retired educator Su-
zanne White are running 
for Place 4 to fill Penning-
ton’s seat.

Malone has been on the 
school board for six years. 
He is a partner with Stevens 

and Malone, PLLC and an 
attorney and escrow officer 
with Independence Title. 
He has three children in the 
school district and is a past 
president of the Wimberley 
Education Foundation.

The city of Woodcreek 
will see a significant change 
in leadership as Mayor Bill 
Scheel and council mem-
bers Ray Don Tilley and 
Eric Eskelund have decided 
not to run for re-election.

Former Mayor Gloria 
Whitehead was the only 
candidate to apply for the 
mayoral position, so she 
will take the helm of the 
council following the No-
vember 5 election.

Whitehead has an exten-
sive history with the city 
of Woodcreek. She was a 
commissioner on the Plan-
ning and Zoning Commis-
sion before being elected 

to council in 2003. In 2005 
she was re-elected and 
named mayor pro-tem be-
fore being elected as may-
or in 2007. Whitehead is a 
retired government lawyer 
with a bachelor’s degree in 
Government and History 
from Texas Christian Uni-

The Wimberley ISD 
Board of Trustees unani-
mously approved an eight 
percent salary increase for 
all teachers, staff and ad-
ministrators at Wimberley 
ISD on August 22, as part of 
the 2019 fiscal year budget.

The news brought ex-
citement to Cade and Lori 
Pharis, a husband and wife 
who both work for WISD. 
He is the Health Science 
Teacher, CTE Department 
Chair and a coach at Wim-
berley High School. She is 
the counselor at Danforth 
Junior High School. 

“We’re both excited 
about the pay raise and 
thrilled to be part of a 
school district that takes 
care of its employees. It al-
lows us to continue to live 
and support the communi-
ty of Wimberley and keep 
working in education which 
we love,” said Cade Pharis.

Brad Biggers, an 11-year 
veteran of WISD, teaches 

AP US History and is the 
Social Studies Department 
Chair at Wimberley High 
School. He is grateful for 
the great news, saying, 
“This is such a wonderful 
way to start the new school 
year. As teachers, we love 
working here in Wimberley 

and this pay increase will 
ensure that we can recruit 
and retain quality person-
nel. I think it’s a fantastic 
step forward for our district 
and our community.” 

The District sent out 
an email first thing in the 
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Katy Huebner, Danforth Junior High School Teacher, is excited 
about the new raises.

Board of  Trustees approves 8 percent pay raise
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Raises...

morning on Friday, August 
23, which sent a jolt of ex-
citement throughout all the 
campuses. The Danforth 
Junior High Nurse, Chelsea 
Kelley, MSN, RN was greet-
ed with an excited team 
member, Danforth lead 
custodian, Michele Lind-
sey who said, “Check your 
email.” 

Lindsey, who is nearing 
her tenth anniversary with 
WISD said, “It’s super ex-
citing and makes me want 
to stay and continue to 
work for the District. Every-
body was pumped up!”

Lindsey’s supervisor, 
Darrell Rivera, gathered 
his team and then shared 
with them individually the 
increase they would see in 
their next paycheck. 

Nurse Kelley said, “It’s 
so wonderful to love what 
you do because you’ll never 
work a day in your life and 
then also to be rewarded for 
it, is really exhilirating. I’m 
thrilled to share in the ex-
citement with all the great 
team here at Danforth.”

The teacher salary sched-
ule is based on the revised 
mid-point of $54,930. As an 
example, a WISD teacher or 
nurse who falls within steps 
0-14, will see an annual sal-
ary increase of $4,394.40. 
Those teachers or nurses 
who fall within steps 15-30, 
will receive an annual sal-
ary increase ranging from 
$4,408.64 to $5,173.36.

“The WISD administra-
tive team and the board of 
trustees are excited to offer 
this significant pay increase 
to such an incredibly de-
serving team,” said Dwain 
York, Wimberley ISD Board 
of Trustees.

Texas lawmakers voted 
unanimously this summer 
to approve House Bill 3, 
which overhauled the Texas 
school funding system and 

provided additional money 
to school districts, includ-
ing a portion for employee 
raises and benefits. Initial-
ly, the legislature proposed 
a one-time $5,000 bonus 
for teachers, but instead 
approved a set of guide-
lines for salary increases 
that gave district leaders an 
opportunity to award more 
sustainable pay raises to 
their employees. 

“Since the bonus initial-
ly proposed by the legisla-
ture was only a one-time 
increase, working closely 
with the board of trustees, 
we remained committed 
to a competitive pay raise 
based on the state funding 
and to assure that this was 
not a one-time pay raise 
but rather something that is 
sustainable,” said York.

WISD Chief Financial 
Officer, Moises Santiago 
worked through the sum-
mer to recalculate the 
budget based on the new 
funding and to formulate 
teacher increases before 
presenting the budget to 
the trustees.

The Wimberley ISD 2019 
budget reflects an increase 
in revenues by 10.9 percent 
and a decrease in budgeted 
expenditures as a result of 
the decrease in recapture 
payment by 0.3 percent. 
The increase in revenue was 
nearly $2 million and the 
decrease in expenditures, 
resulting from the de-
creased recapture was $2.6 
million. As a Chapter 41 
District, WISD sends recap-
ture payments to the state 
every year as part of the 
Robin Hood law that obli-
gates districts with higher 
property values within their 
boundaries to give a por-
tion to lower property value 
school districts. With the 
recent legislative changes, 
WISD has been reclassified 

as a Chapter 49 district but 
with the same obligations to 
make recapture payments 
to the state.  

 “It’s great to start a 
school year with a surplus 
and to afford the opportu-
nity to provide competi-
tive compensations to the 
hard-working employees 
at WISD,” said Santiago. 
“We will continue to focus 
on fiscal responsibility and 
always look at remaining 
competitive in our work to 
attract the best teachers, 
staff and administrators to 
the District,” he added.

The district-wide salary 
increases provide para-pro-
fessionals and auxiliary 
employees, including those 
in custodial, maintenance, 
transportation and food 
service at WISD with a raise 
as well. The Trustees ap-
proved an increase to the 
minimum hourly rate for 
all WISD CDL bus drivers 
to $17.  

As an example, a pa-
ra-professional employee, 
in Pay Grade #4, who works 
207 days at an annual sal-
ary of $27,500 will use the 
mid-point of $32,524. 

Pay Raise:  $32,524 X 
.08 = $2,601.92 (8% of 
$32,524)

New Estimated 2019-20 
salary: $27,500 + $2,601.92 
= $30,101.92 

As an example, an aux-
iliary employee, in Pay 
Grade #3, who works 226 
days at an annual salary of 
$28,500 will use the mid-
point of $31,098. 

Pay Raise: $31,098 X 
.08 = $2,487.84  (8% of 
$31,098)  

New Estimated 2019-
20 Salary: $28,500 + 
$2,487.84 = $30,987.84  

“We really value the im-
portant work of our bus 

drivers and monitors in 
transporting the precious 
cargo at all WISD campus-
es. It was a priority of this 
board to make sure the 
transportation team re-
ceives a bump to their sal-
ary and also incentives to 
keep them as part of the 
District,” said Joe Malone, 
Wimberley ISD Board of 
Trustees President.

The new budget ap-
proved by the trustees also 
includes retention bonus-
es for all auxiliary person-
nel ranging from $750 to 
$1,000.

House Bill 3 also pro-
vided tax relief to taxpay-
ers by a tier one 93 percent 
compression to the Main-
tenance and Operations 
(M&O) tax rate. The rate 
was previously at $1.09 and 
the new rate is $1.0165. The 
Interest and Sinking Rate 
(I&S) remains the same 
at .2727. The new total tax 
rate decreased from 1.36 to 
1.2892. 

“We are already off to a 
great year and it’s getting 
better every day thanks to 
an innovative team, com-
pletely committed to ex-
cellence,” said York. “On 
behalf of the board and the 
administrative team who 
have worked tirelessly to 
make the district-wide sala-
ry increase a reality, we un-
derscore our appreciation 
for WISD employees, while 
renewing our commitment 
to an optimal work environ-
ment for employees and the 
best place for students in 
Texas to get an education.” 

According to the Texas 
Education Agency A-F Ac-
countability Ratings that 
came out this month, WISD 
is ranked among the top 
five Region 13 districts and 
number one in Hays Coun-
ty.  
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David Moreno, Wimberley High School Campus Security

Maggie Carpenter, Jacob’s Well Elementary School Teacher, 
with her class.
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Career, Technology Education Team, Yvette, Sutten, Roberto 
Frontera, Sarah Schmidt, Lauren Reeves and Stephanie Bree-
dyk


